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In addition to being younger and less experienced, the researchers found that 
teachers who quit charter schools were more likely to be uncertified. Teachers with 
higher levels of formal education were more likely to stay. 

Attrition among inexperienced and younger teachers may be particularly critical 
for charter schools, because the percentage of charter-school teachers under 30 (37 
percent) is more than three times that of traditional public schools (11 percent). 

Teachers who reported less satisfaction with their charter school’s mission, its 
ability to achieve that mission, or its administration and governance also were more likely 
to leave. “It appeared that teachers who were not satisfied were leaving or were being 
asked to leave,” Miron and Applegate report. 

Attrition rates were highest among upper grade teachers, especially in grades 6, 7, 
10, and 11, the researchers found. 

Charter school teachers who have remained have told surveyors they were 
“generally optimistic about their schools” but many still reported feeling insecure in their 
jobs, the researchers found. Meanwhile, attrition rates “suggest substantive frustration 
with working conditions and dissatisfaction with salaries, benefits, administration, and 
governance.”  

Based on their findings Miron and Applegate recommend that supporters of 
charter schools “would be well-advised to focus on reducing high turnover, especially for 
new teachers in charter schools.” They also recommend that charter schools: 
 

• Identify discrepancies and devise strategies to narrow the gaps 
between teachers’ expectations for charter schools and the realities of 
those schools; 

• Strengthen teachers’ sense of security in charter schools; and 

• Improve teachers’ satisfaction with working conditions, salaries, 
benefits and governance. 

“The large numbers of teachers who are ‘voting with their feet’ suggest 
substantive frustration with working conditions and dissatisfaction with salaries, benefits, 
administration, and governance,” the researchers conclude. “The high attrition rates for 
teachers in charter schools constitute one of the greatest obstacles that will need to be 
overcome if the charter school reform is to deliver as promised.” 
 
Find Gary Miron’s and Brooks Applegate’s report, “Teacher Attrition in Charter 
Schools” on the web at: 
http://epsl.asu.edu/epru/documents/EPSL-0705-234-EPRU.pdf
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The Education Policy Research Unit (EPRU) conducts original research, provides 
independent analyses of research and policy documents, and facilitates educational 
innovation. EPRU facilitates the work of leading academic experts in a variety of 

disciplines to help inform the public debate about education policy issues. 
 

Visit the EPRU website at http://educationanalysis.org
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